
 

Behavior Intervention Services Coordinator 

 

The position of Behavior Intervention Services Coordinator was established for the purpose/s of 

providing leadership to and support for members of the member school staff in assuring that effective 

and efficient, evidence-based behavioral intervention and support systems are in place to support 

continuous academic progress of students identified as demonstrating difficulty with behavior or social 

skills. The behavior intervention services coordinator will collaborate with teachers to develop and 

implement appropriate behavior plans, as well as provide direct support and modeling of instruction to 

meet the behavior goals of the students. The BISC will follow the regulations associated with IDEA, FAPE, 

procedural safeguards, and IEP development and implementation. 

This position reports to the Director of the Southeast Area Cooperative.   

ESSENTIAL DUTIES AND RESPONSIBILITIES:  Serve as a Behavior Intervention Coordinator for members of 

the Southeast Area Cooperative, including but not limited to the following: 

 Analyze, Model, and Deliver Services 

 Work collaboratively with staff to identify students and classes with behavior support needs 
using school-wide data. 

 Identify the function of students’ behavior(s) in order to develop individualized, strength based 
interventions that will result in positive behavior change. 

 Assist with Functional Behavioral Analyses (FBA) to incorporate into Tier 3 Behavior Intervention 
Plans (BIP). 

 Train and support instructional teams to implement Behavior Intervention Plans (BIP), including 
tracking plan fidelity, monitoring students’ progress, and recommending shifts where needed. 

 Model, train, and practice positive intervention strategies in the classroom in the 
implementation of Behavior Intervention Plans (BIP) with students and the instructional team 
members serving those students. 

 Oversee documentation of student needs, interventions, and outcomes in accordance with 
established procedures and guidelines for documenting behavior. 

 Participate as a member of the IEP team to establish and monitor appropriate student goals and 
objectives, as needed. 

 Provide information on programs, services, regulations, etc. to parents and guardians, as 
needed and engage families, as needed, to support student’s behavioral goals. 

 As necessary, assist in student crises with other members of the district team; provide proactive 
and reactive strategies that can be used before, during, and after escalating incidents; and 
engage in therapeutic opportunities in crisis situations that provide corrective experiences. 

 Provide training for the implementation of Applied Behavior Analysis (ABA) and other evidence-
based interventions for replacement behavior increase and unwanted behavior reduction. 

 Provide professional development support, assistance, staff development and coaching to 
paraprofessionals and staff members as requested on evidenced based intervention strategies. 

 



Lead and Develop Programming 

 Work collaboratively with district teams to design behavior data collection systems. 
 Develop and implement evidence-based behavioral intervention programs to support students 

and teachers. 
 Use student data to identify which students receive services, improve interventions, develop 

behavior strategies, and determine entry and exit to and from interventions. 
 Stay up to date on effective strategies in the student behavioral management/applied 

behavioral analysis fields and related legal regulations and policies. 
 Coach teachers and leaders with constructive feedback and creative suggestions in the use of 

non-aversive approaches to behavior change. 
 Provide training, support and leadership in communication with students, instructional staff, 

and parents regarding behavior intervention plans (BIPs). 
 Refer to outside agencies and out of district placements as warranted.   
 Other duties as assigned.   

Qualifications 

 A belief that all children, from every background, must receive an excellent, college-preparatory 
education, and are able to reach high levels of academic achievement. 

 Bachelor’s Degree required; Advanced Degree in Psychology, Social Work, Behavioral Science, 
Education or related field preferred. 

 Valid South Dakota Teacher Certificate 
 Three or more years of teaching in special education/behavior intervention experience in a PK-

12 school. 
 Ability to interpret functional behavioral assessments (FBA) in the development of effective 

behavior intervention plans (BIP). 
 Experience creating and managing FBAs and BIPs. 
 Demonstrated ability to build strong relationships with diverse students and families. 
 Outstanding written and oral communication skills. 
 Manages time and prioritizes tasks to ensure that deadlines are met. 
 Self-motivation, especially when juggling competing priorities. 
 Ability to think strategically, translate thoughts to action, and follow-through. 
 Outstanding organizational skills and ability to maintain systems. 
 Humility, a sense of humor, and flexibility in an groundbreaking environment 

Working Environment  

The usual and customary methods of performing the job’s functions require the following 

physical demands: some lifting, carrying, pushing, and/or pulling: and significant fine finger 

dexterity. Generally the job requires 30% sitting, 35% walking, and 35% standing. Work 

Environment Duties are performed in an office environment, training environment, and in 

schools/classrooms.   

 


